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ABSTRACT

The present study was carried out in District Mandi BahauBdimjab, Pakistan. The focus of the study was on
the problems of female teachers working in educationalosést District Mandi Bahauddin. Multi-stage sampling
techniqgue was used for data collection. At the first st@jstrict Mandi Bahauddin was selected from 36 districts of
Punjab. At the second stage, three tehsils (Tehsil Pi#adi Bahauddin and Malakwal) of District Mandi Bahauddi
were selected purposively. At the third stage, educatioistitutions of these three tehsils were selecedomly. At the
final stage, 90 respondents were selected randomly for déection. The researcher used questionnaire method to

collecting data for this study. Data were analyzedising SPSS.

Results showed that many females were doing jobs to sughgartfamilies financially. It was concluded that
females were facing various problems which were affedtieg family life as well as creating other serigasues for
them such as workload, tensions, frustration and stressndeid of the hour to treat female equally and should be given

respect, care, protection and also the eradication of lseawrsssment at work place.
KEYWORDS: ProblemsEducation, Multistage Sampling, Family Life
INTRODUCTION

Both male and female are vital pillars of society. Thelyas wheels of the van of society. Without their equal
participation, the van of society can progress properly. Wdraga been actively participating in socio-economic lifdwit
men from the Stone Age, but the fruit of their lahas not given the same consideration as men. The statsr@n is
reinforced by the narrow vocational opportunities availabldhem. The contribution of women remains invisibdéeause
most of them have to work in the unorganized and informabsecicompassing all kind of work, such as casual frame
work, labor in family enterprises and private craftsygme schools or installed labor in houses.
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COMMON PROBLEMS FACED BY WORKING FEMALES
Traditional Approach

In Pakistani Society, everyone likes their daughters/@rote be treated and taught by female nurse and teacher
but intensively hate and dislike our women/girls/femaleo&ot in education or services hence the matter seenme quit

ambiguous.
Economic Factors

Due to getting a smaller amount of financial support, te sf education system has remained the most under
paid and poor in performance especially in female and thderaducation sector as most unattractive profession in the
country. Majority of the teacher community often look fither resources of earning income such as going abroad for
working and run their own businesses at the cost of theiegsinal integrity (Zafar, 2003). So the teachers ese |
motivated and they generally take less interest in their sahd#s and in many cases teachers get salaries without
attending the schools because of their businesses. Thistheded the process of quality teaching and learning in schools
(Shahzadi & Perveen, 2002).

Household Activities

Owing to large family size, the teachers especiallyf¢ineale teachers become so busy and get involved that she
does not pay full attention to school and teaching profesdtbough Government has done much to uplift the miser and
pity conditions of teachers but still much efforts ancedatnation is required to overcome this problem (Riasatlat, e
2005).

Political Interference

The educational system of Pakistan is highly politidin@w a day’s. The teachers are recruited on the basis of
their political affiliations rather than on merit. Theften serve as political workers rathe performing tipeafessional
duties and obligations and if he has no political affiliationis ivery difficult for him to maintain his present placeda
position. Similarly, the established process of sedacts despoiled owing to political ties in the educatiott®e These
politically chosen teachers become a permanent burdelneoecbnomy and a cause of the fall down of the educational
system (Shah, 2003). Further, it is important to pointtbat the teachers who do not comply the political actoes a
harshly punished in social or financial terms and sometimesferred to far-flung areas especially hard foralem
teachers. So the lack of professional freedom for perfiymales and duties of female teachers has exaggeratddgree

of success of their duties. They work with slightestasity lack of zest and zeal and motivation (Saleem, 2002).
Social Identification

Teaching is the most important and critical position inwi®le education system. It is considered one of the
major pillars of a society (Rehman, 2002)Butin Pakistaciety, teachers in theory are exalted. Teaching profedsies

not enjoy a great social status in the society.
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Teaching is considered the most underpaid and less attractifession. Malik (1991) explored that in Pakistan
the social status of teachers is accepted only at thetefteloly Scripture. For example, ideologically teachindeemed
as the prophetic profession and teachers as the promotprsptfetic job but in practice, this does not exist. Teachers

stand at the last edge of the social ladder in society anhtidkidecreased the self-esteem of teachers.
Lodging and Amenities

Government is not providing any kind of housing facilitespecially to female primary school teachers. They
have been posted in far-off areas where they had ¢otfecproblem of lodging and protection and female teacihensot
pay rent out houses on the money which is given to them ardHayr's breadth make their living. This thing makes
extended absentees and they are not capable to carrthedutduties with complete concentration and happiness
(Government of Punjab, 2004; Hussain, 2001). Majority ofithe bf a teacher is spent in finding an accommodation and
when finally a teacher finds an accommodation his nexisfer is almost due and teacher is greatly disturbeslférhale
teachers who are posted in far-off areas are much worriggturn transfer to their close stations from the timgasfsfer

to the school. This affects the performance of the feteachers which leads to mental agonies.
Frequent Transfers

In Pakistani schools, the women teachers are constantlyeasvteet will of education officers and school
administration. They are transferred on the basisvafrfism and nepotism and owing to this many of them menmahigh
mental agony, disturbance and pressures (Khan, 1980). The tsattsfemote areas are made to teach a lesson to the
teachers who are either disobedient or have no affiliatiith political party and the newly transferred teacldersiot find
enough time to get adjusted to the new environment. The mameéates not only disturbances for the female teachers
itself but for their families, children but also affe¢tee quality of schooling and learning in the girlh@als (Farooq,
1993).

Professional Development

The success of an educational institution or a sytenelladepends on qualified and well-resourced teachers.
They cannot be replaced with any other kind of instructiomaterial. Teaching needs frequent updating. So the female
teachers should be aware and highly alert of the new chdragpening in the world and they need to be continuously
abreast with latest theories, research and other adddaithe pool of knowledge. It has been observed that femetbers
do not update their knowledge and they are unable to capevasiety of new subjects and updates. Those who keep
themselves updated, they teach and learn better (Faroog). 1090 experimental that students graduating from the
(government) schools have deprived communication skills additfinard to contract with problems of life and they are
short of investigative, deep and decisive skills likertkeichers. This circumstance has exaggerated thealigrdegree
of quality of education in the country (British Council, 1988).

School Culture

Relationship and coordination play a vital role for the tipment and effectiveness of a school and these two
amongst female teachers and with their executive stafital for creating an atmosphere of reliance and afic In
Pakistan school culture is adulterated with negativectsffef politics and it has extremely exaggerated the catiperguts

amongst teaching community. The principals or head teachexdayiors to only those female teachers who admit their
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dictations without any hesitation and appraisal in somescashose teachers who question them are deliberately
overlooked and ignored. This perform has given birth to suspetde-motivates some of the teachers who hate smooth
talk (Government of Pakistan, 200B8part from this, there is a culture of backbiting, slugritormenting, pleasing and
leg pulling among the teaching community, often leads tors&ires in schools. The impacts of this fall on the stwdent
and quality of education. Due to this the procedure of gquafieducation in the schools is deeply affected (Khalid, 1998

Community Involvement

The teaching profession is constantly losing its respedtqualified people join other professions as teachers are
not given due respect in their society. The teachersmaportant change agents, mentors and academic lead#s of
society and the teachers normally face negative renfiarksthe parents’ side as any (ill) performance ofstuglents is
related to the performance of the teachers only (Muhamma@).2Z&tudents who fail in the examination, the teachers are
held responsible for this without realizing that the performasicéhe students is associated with the role of school
administration, parents and teachers. There is alsokaofaawareness on the part of the parents and community that

parents and community is equal stakeholder in the develophtm student (lllahi, 1986).
Overloaded Classes

In Pakistani Schools, the workload of classes is albig groblem and there are no measures of work in some
schools either due to the ignorance of the administratideypsron the part of female teachers to find out the procedure of
work. Mostly in far-off areas, there is being shortajdemale teaching staff and this overburdens other &adh the
schools (Kahlid,1998). This has increased more burdeheoteachers who become prone to physical discomforts epd th
try to cover the syllabus at the cost of the qudtityeaching and learning. Teachers cannot pay individihtgon to
many students which is a great psychological and social riestddents (Saleem, 2002).

Supervision

There is a poor concept of supervision in Pakistani sch®bks process of supervision is filled with bureaucratic
underpinnings (Rasheed, 2004). In essence the purpose of siopeisiso develop and improve the performance of
teachers and students. In Pakistan the process of supengscharacterized with the notion of inspection. Supervisors
create an environment of fear during the process pérsision (Mohanty, 1990). The behavior of supervisor isljkst
kings and they treat the teachers like salves and ingefiibis trend has created mistrust as well as affe¢tedspirit of
cooperation among the teachers on one hand and teachers and teatiomisn the other. The supervisors instead of

providing constructive feedback give orders to the taactied hence no improvement takes place (Khan, 1998).
Coordination and Cooperation

Pakistani educational system lacks a mechanism of cotintinand this problem has taken rots due to weak
communication between the policy makers, staff, parentsttndommunity and the state of poor coordination in the
system has promoted misunderstandings between the stakehBlteisy( 1993)Teachers are at the receiving end in all
areas, e.g., in making of curriculum or any other edongiblicy. Teachers participate only in the implementatidnimo
the development part. This ends up in the creation of a cudfuskame-game and there is lack of coordination between

teachers and principals (Zafar, 2003).
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This lack of coordination has stopped discussion on diffgyesblems in schools as well as that of teachers. In

this regard no effective measures can be taken to eesitét issues at the school level ( Ashraf, 1983).
Delivery/Pregnancy

This is also a big problem especially for married femateglamarried females havethe common problems of
pregnancy/delivery which female teachers face repeatediygdiire entire service i.e. on one side she has to petiem
official duty and on the other side she faces a lot of caaiptin and hurdles during this period, which is quitenailag.

OBJECTIVES
» To know the reasons of doing job.
» Toinvestigate the effects of job on the family life acfpendents.
» To explore various problems faced by respondents while perfgrduties.
» Give some suggestions to solve the problems of femalkensor
MATERIALS AND METHODS

The focus of the study was on the problems of femaleh&ga working in educational sector in District Mandi
Bahauddin. Multi-stage sampling technique was used foraddliection. At the first stage, District Mandi Bahaudavas
selected from 36 districts of Punjab. At the secdades three tehsils (Tehsil Phalia, Mandi Bahauddin an@kwall) of
District Mandi Bahauddin were selected purposively. At thelthiage, educational institutions of these three telsiie
selected randomly. At the final stage, 90 respondents wésetes randomly for data collection. The interviewing
schedule was used as appropriate tool to get the required atfonmTool was developed in the light of the objectivies o
the study; using English Language, the second languagedathevas analyzed by using Statistical Package for ISocia

Sciences (SPSS). Simple Percentage was applied.
(0-E)
X*=3%
E
O = Observed value/frequency
E = Expected Value/frequency
> = Total sum
DATA PRESENTATION AND ANALYSIS

Table 1: According to the Opinion of the Respondents, th®ain Causes of Doing Job

Reason Frequency Percent
To support your family financial 38 42.2
To earn money for your own s 10 11.1
To keep yourself busy 34 37.8
Any other reason 8 8.9
Total 90 100.0
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The table showed the reason of working of respondents.rdiogoto this table 42.2% of the respondents were
doing jobs in order to support their families financiallyemh as 11.1% respondents were doing jobs to earn money for
their own self. While 37.8 % respondents were doing joketp themselves busy and8.9 % respondents were doing job

for other reasons.

Table 2: According to the Opinion of the Respondents, thBiggest Challenge/Problem of their Job

Challenge Frequency Percent
To lose the job 2 2.2
To give best performan 79 87.¢
Any other challenc 9 10.C
Total 90 100.0

This table shows the challenges and problems faced Ilporrdsnts regarding their jobs. About 87.8 %
respondents said that to give their best performance wadbihgéast challenge and problem.

Table 3: According to the Opinion (yes/No) of the Respalents, Family Support Regarding Job

Support Frequency Percent
Yes 13 14.4
No 77 85.6
Total 90 100.0

14.4% percent respondents answered as yes that their fupibprt them whereas 85.6 % percent respondents

answered as No meant their families did not support them.
RESULTS & DISCUSSIONS

Analysis and interpretation of data are the most impodteps for conducting scientific social researchthait
these steps, generalization and prediction cannot be adhighvieh is the basic need in social research. Majaitthe
were doing job due to financial problems. They were doingrjobrder to support their family. Because of doing job, it
was difficult for them to adjust and maintain famil§eli The results showed that their main problems werelaac

working, less pay, pregnancy, less time for family and Wiehaf the boss.
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